
Memorandum of Understanding

between

deputy chief of naval operations for 

plans, policy and operations (N3/N5)

and

ASSISTANT Chief of naval personnel 

COMMAND DISTRIBUTION (PeRS 4)

and 

president, naval war college

SUBJ:  OPNAV N3/N5 Sponsorship of The Naval Operational Planner Course (NOPC) And Additional Qualification Designator JP(x), Operational Planner
Ref:    (a) CNO NAVADMIN 041/99 121647Z FEB 99

(b) NAVPERS 158391 Manual of Navy Officer Manpower and Personnel Classifications

(c) OPNAVINST 5450.207C Mission, Function And Tasks Of The Naval War College (NWC)

1.  Purpose.  To establish OPNAV N3/N5 as the sponsor of record for the Naval Operational Planner Course (NOPC) at the Naval War College and the JP(x) Additional Qualification Designator.

2.  Background.  NOPC is the CNO-directed, thirteen-month operational planner curriculum at the Naval War College (NWC) in Newport, RI. Its purpose is to provide naval and joint-planning skills to selected, active duty Navy unrestricted line Lieutenant Commanders and officers from other services for follow-on assignment to numbered fleet and analogous staffs.  This memorandum specifies responsibility for the selection, education, and assignment of Naval Operational Planner Course participants.

3.  Scope.  This agreement covers the selection and assignment of active duty Unrestricted Line Officers to NOPC, NOPC curriculum management, and tracking and detailing of all JP(x) designated officers.

4.  Agreement.  


a.  Deputy Chief of Naval Operations, Plans, Policy & Operations (OPNAV N3/N5) responsibilities:

(1) Selection and assignment of personnel.  OPNAV

will: 

(a) Annually in the month of December solicit 

nomination of the highest caliber individuals to the NWC College of Naval Command and Staff (CNC&S) and the NOPC from the fleet by message.




(b) Provide final approval of the NOPC selection list and forward this list to the Assistant Chief of Naval Personnel (PERS-4) for assignment of selectees.



(2) Administration.  OPNAV will:

(a) Sponsor the NOPC program and the JP(x) AQD as

primary consultant (Ref b).  Represent the program to all Navy communities through the type commanders and combatant commander Service component commanders.  

(b) Assist the numbered fleet and analogous 

staffs in identifying JP(x) billets to be so coded by the major claimants.  Identify and recommend major staff billets to be JP(x) coded.  

(c) Consult with community managers on all JP(x) 

designated officers and billets to ensure JP(x) billets are filled with qualified officers.

b.  Assistant Chief of Naval Personnel for Distribution 

(PERS-4) responsibilities:

(1) Selection and assignment of personnel.  Assistant 

Chief of Naval Personnel (PERS-440C) will: 

(a) Annually in March, identify to the Dean

of Students (NWC4) all U.S. Navy officers in the 11XX, 13XX and 16XX communities who are slated to attend the next August-convening CNC&S course.  For purpose of NOPC consideration detailers will note: 

· the officer's community and qualification(s);

· the  potential for upward mobility of the officer within her/his community (particularly Department Head, Executive Officer, and Commanding Officer  selection status); 

· if the officer has been slated for post-NWC orders (and if so, when and where to);

· if the officer can remain at NWC for the 13-month curriculum (through mid-September of the following calendar year); and

· if the officer has applied for the NOPC program.

(b) When notified by OPNAV N3/N5 of final

selection, contact the selected individuals via their detailers and issue Permanent Change of Station (PCS) orders to attend the NOPC program. 

(c) Upon completion of NOPC, assign graduates to

fleet and joint staff operational planner billets, taking into consideration such assignment in view of the individual's career path.




(d) Ensure Navy officers assigned to other advanced warfighting schools (SAMS, SAW, SAASS) are advised that attendance results in attainment of the JP1 AQD.

(2) Administration.  Assistant Chief of Naval

Personnel (PERS 4) will track and fill all Joint Planner (AQD JP3) coded billets with JP(X) qualified officers as required by ref (b).

c.  President, Naval War College responsibilities.

(1) Provide advanced education in the Naval

Operational Planner Course for mid-career naval officers and officers of other services in accordance with reference (c).

(2) Selection and assignment of personnel.  President,

NWC will:

(a) Screen proposed Navy officers and recommend

selections for NOPC to OPNAV N3/N5 based on community, previous career assignments, and performance to ensure an optimal Navy warfare specialty mix to the class.

(b) In July and August, screen officers of the

other Services previously identified to attend the NWC College of Naval Command & Staff for NOPC. Solicit nominations from the NWC Senior Service Representatives.  Identify nominees and coordinate assignment to the NOPC through NWC Senior Service Representatives.

(3) Administration.  President, NWC will:

(a) Be responsible for the content of the NOPC 

curriculum.  The President will solicit input from the Sponsor and Fleet Operations/Plans Officers regarding desired areas of emphasis.  Additionally, the President will solicit possible major summer projects for NOPC examination.  In executing this responsibility the President will ensure that the NOPC curriculum complements the requirements of the Chairman Joint Chiefs of Staff Phase I Joint Professional Military Education (JPME).

(b) Course Execution: Director, NOPC (NWC 1C7) 

will mentor NOPC students and monitor progress through CNC&S core courses, electives, and summer program.  Should student performance not meet expectations, the Director will counsel the individual where appropriate and recommend removal from the program to the President, NWC if necessary.




(c) Assist the numbered fleet and analogous staffs in identifying JP(x) billets to be so coded by the major claimants.

(d) AQD Coding of Graduates:  Annually in 

September, the President will screen other advanced warfighting schools (School of Advanced Military Studies, School of Advanced Warfighting, School of Advanced Airpower Studies) to identify Navy graduates of those institutions.  These individuals will be added to the list of NOPC graduates forwarded to PERS-440C who will annotate personnel records with the appropriate JP1 or JP3 AQD.

5.  Revision of Agreement


a.  Periodic review.  This agreement will be reviewed every 3 years by 30 April and updated, if necessary.  Delay in reviewing shall not cause it to lapse.  Review will be coordinated by OPNAV N3/N5.


b.  Effective date.  This agreement shall become effective as of the date it has been signed by all parties.

_____________________



____________________

Kevin P. Green





M.E. Ferguson, III
Vice Admiral, U.S. Navy



Rear Admiral, U.S. Navy

Deputy Chief of Naval 



Assistant Chief of Naval 

Operations (Plans, Policy


Personnel Command for 

and Operations) (N3/N5)



Distribution (PERS-4)

Date: ___/___/___




Date: ___/___/___

_____________________

Ronald A. Route

Rear Admiral, U.S. Navy

President, Naval War College

Date: ___/___/___
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